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What are Reportable Employer Superannuation Contributions (RESC)?
From 1 July 2009, you must report certain additional super contributions you make on behalf of an employee
on their payment summaries. These contributions are now called ‘Reportable Employer Superannuation
Contributions’. These are defined as:

e any contributions where your employee influenced or could have influenced the amount of

contribution.
e contributions additional to the compulsory contributions you must make under either:
0 super guarantee law (9%);

an industrial agreement;
the trust deed or governing rules of a super fund; or
a federal, state or territory law.
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What is reportable?

If your employee enters into an arrangement with you to contribute more super than the applicable minimum
compulsory contribution, this employee is considered to have a capacity to influence. Your employee will
have a capacity to influence where they can directly negotiate, or have an option to negotiate, an additional
super contribution. Salary sacrifice arrangements to make extra contributions on behalf of your employee are
reportable.

Generally, if you make a contribution on behalf of an employee and the amount would have otherwise been
income, it is a reportable employer superannuation contribution.

What is not reportable?
If your employee did not and could not influence the amount of super you contributed for them, they are not
reportable employer superannuation contributions.

Any contributions that are compulsory contributions you must make for your employee are not reportable.
Media Super does not stipulate a compulsory contribution greater than the compulsory conditions under
super guarantee law.

If you make super contributions on behalf of an employee from their after-tax (net) income, these
contributions are not reportable.

If your employee is on an individual employment contract and is receiving additional super contributions, they
will be reportable except in the case that you have a documented policy in place that does not allow an
employee to influence the contributions you make on their behalf.

If you make additional contributions for an employee because of administrative or payroll simplicity reasons
and the employee had no influence and could not have influenced the additional contributions, they are not
reportable.



Why is it important for my employees?
Reportable employer superannuation contributions are added to other income for the purposes of assessing
eligibility for a number of government benefits and schemes, including:

Government superannuation co-contributions
Spouse super tax rebate

Self-employed deduction for personal super contributions
Family tax benefits

Dependent tax offsets

Mature age worker tax offset

Senior Australians tax offset

Pensioner tax offset

A range of Centrelink benefits

Exemption from the Medicare Levy Surcharge
Child support payments

It is important that your employees review their entitlement to benefits and obligations to see if they are still
eligible for entitlements. They may need to provide new withholding declarations to ensure that amounts
withheld from their salary during the year best meet their expected tax liability.

Employers should take care to correctly report the required contributions. Overstating or understating
reportable employer superannuation contributions could have an adverse affect on employees.

Who must report?

Reportable employer superannuation contributions are not included in your employee’s assessable income.
Employers must report them to the Australian Taxation Office (ATO) as part of payment summary reporting
and employees must report them to the ATO in their income tax return.

Do | have to report?
For any given worker, you are considered an employer for the purposes of reportable employer
superannuation contributions if you are considered an employer under super guarantee law.

Do | have to report for current employees?

Reportable employer superannuation contributions apply for employees regardless of when you employed
the employee, when you negotiated the industrial agreement under which your employee is paid or when
you entered into any salary sacrifice agreement or similar arrangement with your employee.

What is the reporting period?

You must report all reportable employer superannuation contributions you make for an employee on their
payment summary for the income year, 1 July to 30 June. Reportable employer superannuation contributions
must be reported for the income year the contribution relates to, starting 2009-10.

For more information on records you must keep, visit www.ato.gov.au.
More information?

If you need any assistance or additional information, call us on 1800 640 886 or visit
www.mediasuper.com.au.

HOW TO CONTACT US

Mail: Media Super Limited

Lac g 1229, Wollongong, NSW 2500
This fact sheet issued on 1 July 2009 by Media Super Limited Phone: 1800 440 886 e
ABN 30 059 502 948, AFSL 230 254 contains information of a general nature . et b
only. It has been prepared without taking into account your individual objectives, Fax: 1800 246 707
financial situation and particular needs. You should read the Media Super i N :
Product Disclosure Statement (PDS) before making any decision to invest in Email: administrationdmediasuper.com.au
Media Super. Media Super has endeavoured to ensure that the information Website: www.mediasuper.com.au 0
contained in this fact sheet is accurate to the best of our knowledge but cannot 7 - )
o

guarantee its accuracy or accept any liability for any errors or omissions.



